Additional Scoring Guidance: Applications for Fellowships,
Career Awards, and Institutional Training Grants

The NIH scoring system was designed to encourage reliable scoring of applications. Reviewers

or study sections who assign high ratings to all applications diminish their ability to

communicate the scientific impact of an individual application. Therefore, reviewers who
carefully consider the rating guidance below can improve the reliability of their scores as well
as their ability to communicate the scientific impact of the applications reviewed.

The charts below were developed to encourage reviewers to consider strengths as well as
weaknesses when evaluating applications for fellowships, career awards, and institutional

training grants.
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5 is a good, medium-impact application. The entire scale (1-9)

should always be considered.
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